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INTERIM POLICY ON CHAPLAINS OF OTHER FAITH TRADITIONS BECOMING 
ROMAN CATHOLIC CHAPLAINS 
 
Ref. A. Congregation for the Doctrine of the Faith: Minimum Profile for Formation for Former 
Protestant Ministers who desire to be Ordained Catholic Priests 
B. Married former Anglican Clergy and other Clergy who desire ordination to the priesthood in the 
Roman Catholic Church: Contents of dossier for submission to the Congregation for the Doctrine of the 
Faith 
C. Recommendation for the Ordinary of a candidate for Roman Catholic Ordination who is already an 
ordained minister of the Anglican or other Non-Catholic denomination 
D. Change of Faith Tradition for Regular Force Chaplains, RCChS, May 29 2019 
E. The ecclesial ministries of the Roman Catholic Military Ordinariate of Canada: A Continuum of 
Guidance and Formation 
E. Pastoral Letter on Ministerial Complementarity: Directives for the Collaboration of Priests, Deacons, 
and Pastoral Associates in the Military Ordinariate of Canada, November 2, 2018 
F. Pre-endorsement interview for minister candidates for the Military Diocese of Canada, June 2014 
 
 
1. Vocational discernment and requests from chaplains of other Faith Traditions (FT) who wish to 
become Catholic chaplains necessitated the articulation of this policy which explains the process, 
credential requirements and if necessary, remedial trainings/studies required by such chaplains in order 
to help them to be rooted in their new Faith and function as Catholic chaplains under the auspices of the 
Roman Catholic Military Ordinariate of Canada (RC Mil Ord). This policy will help to ensure that those 
who wish to become Catholic chaplains have ample time to discern, be rooted in their new FT and to get 
the required academic remedial formation prior to engaging in ministry within the RC Tradition or in 
some cases, prior to ordination to the priesthood. 
 
PRELIMINARY CRITERIA AND PROCESS   
 
2. Upon completion of personal and spiritual discernment, a chaplain who believes that he or she 
needs to change Faith Tradition from any denomination to the Catholic Church, insofar as such change 
emanates from a desire for spiritual fulfilment in accordance with Catholic beliefs, teachings and life, 
and in obedience to the Church’s Magisterium and all it encompasses, should: 
 

a. Speak with the RC Bishop IOT ensure that he is prepared to receive them into the Church, and 
contingent upon fulfilling all the canonical, human, spiritual, emotional and academic 
requirements, endorse them to service as Catholic chaplains; 

 
b. The Bishop will work with his Curia to ensure that canonical norms are adhered to prior to any 

promise of reception into the Church. The chaplain is expected to meet all the requirements to be 
welcomed into the Church, i.e. completion of the Rite of Christian Initiation of Adults (RCIA); 
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c. The Bishop will inform the Vocation Committee, whose responsibility is to ensure that proper 
procedures and academic requirements as per regular dossier for endorsement of a Canadian 
Armed Forces (CAF) Catholic chaplain are met for the reception of the candidate. The Chancery 
will be responsible for the compilation of the file in fulfillment of the requirements from the 
Holy See; 

 
d. In compiling the file, consideration should be given to the academic institution attended by the 

chaplain (courses done at certain institutions may/or may not be acceptable especially when 
request for Nulla Osta will be made for candidates seeking priestly ordination), years of pastoral 
experiences, stability of conjugal and family life, proven professional and pastoral qualities and 
other qualities expected of a Roman Catholic chaplain (see Continuum of Formation, pp. 4-5). 
The completed dossier for endorsement will be forwarded to the Bishop for his decision; 

 
e. The potential RC chaplain will then follow the instructions contained in the RCChS policy on 

Change of Faith Tradition, 4.a., to obtain the endorsement of the Interfaith Committee on 
Canadian Military Chaplaincy (ICCMC) and the approval of the Chaplain General; 

 
f. Should the candidate choose to become a PA and not seek ordination in the future, the Vocation 

Committee will make recommendations on required areas of study/and Catholic formation and 
involve the PA Council to assist in the formation of the PA candidate;  

 
g. Should the member want to journey towards ordination in the Church, the proper dossier will 

need to be prepared by the Curia and sent to the Sacred Congregation for the Doctrine of the 
Faith (SCDF); and, 

 
h. All chaplains of other Faith Traditions wishing to become Catholic chaplains and serve under the 

auspices of the RC Mil Ord will need to make the Profession of Faith and take the Oath of 
Fidelity to serve the Military Ordinariate of Canada under the authority of the Military Ordinary 
and his successors. They are also to be reminded of the obligation to financially support the work 
of the Mil Ord.   

 
FORMATION 
 
3. Potential Catholic chaplains will need to have an experienced Spiritual Director (a priest in the 
case of those applying to eventually be ordained to the priesthood), and will be assigned a chaplain 
mentor by the Vocation Committee. They are to meet (speak) with their Spiritual Director and their 
chaplain mentor often and as necessary.   
 
4. They are to spend a period of three to eight months (or more depending on the closeness of the 
individual’s former FT to the Catholic Church) after reception into the Church before the Bishop will 
consider endorsement. This will give the chaplain time to prepare for ministry, and to be fully immersed 
in the life and mission of their new faith thereby ensuring that they are able to assume leadership  
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position in the Church in accordance with the laws and canons of the universal Church and that of the 
Ordinariate. Reception into the Church and engaging in this process does not automatically confer a 
promise nor a responsibility for eventual endorsement and/or ordination. 
 
5. Prior to being endorsed by the Bishop, there will be a confirming exam/mini-jurisdiction Board 
to confirm sufficient knowledge of the teachings and practices of the Catholic Church. Successful 
completion is a prerequisite for full endorsement. Those wishing to pursue priestly ordination will send a 
memo to the Bishop requesting an application for nulla osta from the SCDF. Until a candidate is 
endorsed and mandated by the Bishop, the individual cannot function as a Catholic chaplain, even if 
they have completed all military chaplain training. 
 
6. It is important to note that there is no guarantee that the SCDF will approve one’s request. This 
could mean that one who was a priest in a different denomination may work as a PA for the rest of their 
career. For those whose application is approved by the SCDF, there will be required/mandatory courses 
and a number of years of formation to be determined by the Holy See prior to ordination. The remedial 
formation will concentrate on areas of Spiritual (Catholic spirituality in general, including but not 
limited to Mariology), Human, Pastoral and Intellectual formations, following the guidelines of the 
SCDF. The SCDF will treat each file on a case-by-case basis and so, the requirements for each candidate 
may be different. 
 
7. While engaged in remedial formation, candidates are to learn to appreciate the proclamation of 
the Word during liturgical celebrations, participating at the celebration of the Divine Liturgy to the 
extent appropriate to the life of the lay members of the Church, and make the praying of the Divine 
Office an integral part of their life. 
 
8. They are expected to start living the ecclesiology of communion informed by commitment to 
collaboration with the Bishop, the clergy and the lay faithful of the Roman Catholic Military Ordinariate 
in accordance with the Bishop’s instruction in the Pastoral Letter on Ministerial Complementarity, 
which calls for “the total commitment of …[the]… person to a mission to serve Christ, the Church and 
the world,” and to “possesses unifying qualities and a missionary spirit.” Along the same aspect is the 
need for human and emotional balance which indicate good psychological, emotional and spiritual 
health (Continuum of guidance and formation,” p. 4 – 6). 
 
9. During the process of preparation for full ministry in the Catholic Church, the Mil Ord will work 
with the chaplain and the RCChS to ensure adherence to the canonical norms of the Church as well as 
the Chaplain General’s instruction on Change of Faith Tradition for Regular Force (Reg F) Chaplains 
and to utilize any study opportunities available through the CAF for academic and spiritual formation. If 
program is not identified, the individual may be required to take a period of leave without pay to meet 
the requirements, unless an alternate arrangement could be made with the military chain of command. 
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10. For Primary Reserve (P Res) Chaplains, the individual may need to follow this process through 
their local civilian diocese to meet the CAF and Mil Ord requirements since subsidized training 
programs are limited for Reserve members. 
 
11. In both the Reg F and P Res cases, the Mil Ord may be able to provide financial assistance in the 
form of a loan for the process, the terms of which will need to be discussed with the Finance Committee. 
 
12. It is the prerogative of the Bishop with the approval of the SCDF to indicate when one 
successfully completes the requirements and to call him or her to Catholic ministry in the CAF. 
 
SUPPORT TO THE ORDINARIATE 
 
13. The Code of Canon Law and the Catechism of the Catholic Church indicate that part of the 
obligations and duties of all Christ’s faithful include supporting the ministry and work of the Church. In 
line with Can. 222 §1, chaplains, as part of the faithful, have the obligation “to assist with the needs of 
the Church so that the Church has what is necessary for divine worship, for the works of the apostolate 
and of charity, and for the decent support of ministers” (see also the Catechism of the Catholic Church, 
2043 on the precepts of the Church which delineates the duty of the faithful to provide for the material 
needs of the Church according to one’s abilities).  
 
14. It is the responsibility of the Finance Committee to remind all chaplains of the obligation and 
duty to support the Ordinariate with their talent, time and treasure. Just as in any Church or diocese, the 
Ordinariate requires financial support in order to carry out its mandate and provide both pastoral and 
administrative support to Christ’s faithful within her area of responsibility. Therefore, all Catholic 
chaplains are urged to be generous in their annual financial support to the Ordinariate.   
 
 
Given on:  
 
 
 
 
 
Bishop Scott McCaig, CC 
RC Military Ordinary 
 
 
 


	Annex TT - Interim Policy on Chaplains of Other FT becoming RC Chaplains.pdf
	Interim Policy FSwitch.pdf

